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Nurse Staffing Plan Purpose  
This plan was developed for the management of scheduling and provision of daily staffing needs for the 
hospital, and to define a process that ensures the availability of qualified nursing staff to provide safe, 
reliable and effective care to our patients. This plan applies to all parts of the hospital licensed under 
RCW 70.41. 
 
Nurse Staffing Plan Principles 

• Access to high-quality nursing staff is critical to providing patients safe, reliable and effective 
care. 

• The optimal staffing plan represents a partnership between nursing leadership and direct 
nursing care staff. 

• Staffing is multifaceted and dynamic. The development of the plan must consider a wide range 
of variables.  

• Data and measurable nurse sensitive indicators should help inform the staffing plan.  
 
*These principles correspond to The American Nursing Association Principles of Safe Staffing. 
 
Nurse Staffing Plan Policy  

• The nurse staffing committee (committee) is responsible for the development and oversight of 
the nurse staffing plan to ensure the availability of qualified nursing staff to provide safe, 
reliable and effective care to our patients. 

• The committee’s work is guided by its charter. 
• The committee meets on a regular basis as determined by the committee’s charter.  
• The committee’s work is informed by information and data from individual patient care units. 

Appropriate staffing levels for a patient care unit reflect an analysis of: 
o Individual and aggregate patient needs;  
o Staffing guidelines developed for specific specialty areas;  
o The skills and training of the nursing staff;   
o Resources and supports for nurses;  
o Anticipated absences and need for nursing staff to take meal and rest breaks; 
o Hospital data and outcomes from relevant quality indicators; and  
o Hospital finances.   

*The American Nurses Association does not recommend a specific staffing ratio, but rather to 
make care assignments based on acuity, patient needs and staff competencies. 

 
• The analysis of the above information is aggregated into the hospital’s nurse staffing plan. Each 

individual patient care unit may use the Nurse Staffing Committee Checklist to guide their work. 
• Staff continuously monitor individual and aggregate patient care needs and make adjustments 

to staffing per agreed upon policy and collective bargaining agreement (if applicable).  
• The committee will perform a semiannual review of the staffing plan. If changes are made to the 

staffing plan throughout the calendar year, an updated staffing plan will be submitted to DOH. 
• The hospital is committed to ensuing staff are able to take meal and rest breaks as required by 

law, or collective bargaining agreement (if applicable). The committee considers breaks and 
strategies to ensure breaks when developing the plan. A global break policy may be used, or 
individual patient care units may have discretion in structuring breaks to meet specific needs 

https://www.wsha.org/our-members/resources-for-hospitals/2017-nurse-staffing-law-resources-and-tools/
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while meeting the requirements of the law. Data regarding missed or interrupted breaks will be 
reviewed by the committee to help develop strategies to ensure nurses are able to take breaks.  

 

Nurse Staffing Plan Scope 
*Acute care hospitals licensed under RCW 70.41 are required by law to develop a nurse staffing plan. 
The plan must cover areas of the hospital that: 1) are under the hospital’s license (RCW 70.41) and 2) 
where a nurse(s) provides patient care (i.e., “patient care unit”). 

The following areas of the hospital are covered by the nurse staffing plan:  

• Redmond ED 
• Kirkland ED 
• ICU/CCU  
• Medical/Surgical Unit 
• Ortho Neurosurgery Unit 
• Oncology Unit 
• Cardiac, Neuro, and Vascular Unit 
• Progressive Care Unit  
• Family Maternity Center 
• L & D OR Sections Rooms 
• Neonatal Intensive Care Unit/Pediatrics 
• Main Operating Room (Blue) 
• Main Pre/Post Anesthesia (Blue) 
• Comprehensive Procedural Center  
• Interventional Lab-Cardiac Cath, Interventional Radiology 
• Diagnostic Imaging Recovery 

 

Nurse Staffing Plan Critical Elements  
The following represents critical elements about the nurse staffing plan: (List key decisions by the 
committee, factors listed on page one that resulted in or influenced changes in the final staffing plan, 
etc.) 

• Patient needs and acuity, 
• Staffing guidelines per national organizations i.e. AORN, AWOHN, 
• Hospital admissions (including ED, OR, and Procedural), 
• Average daily census, 
• NDNQI data, 
• Benchmarking data. 

 

Nurse Staffing Plan Matrices  

https://app.leg.wa.gov/RCW/default.aspx?cite=70.41


Nurse Staffing Plan Submission EvergreenHealth Kirkland 

The following is an updated nurse staffing plan for EvergreenHealth-Kirkland Campus (hospital/health 
system name as listed on the DOH website), submitted to the Washington State Department of Health in 
accordance with Revised Code of Washington 70.41.420. 

The following nurse staffing plan replaces the nurse staffing plan previously submitted to the 
Washington State Department of Health. 

*Matrices are developed as a guide for shift-by-shift unit-based staffing decisions and are adjusted up 
or down based on patient factors and skill-mix of hospital staff. 
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ICU/CCU  
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RN NAC Total TARGET Variance/Notes

Census Charge RN

Floor 
NAC/H

UC Resource Charge RN
Floor 
NAC Resource Mngers RN HPPD UT HPPD

CARE 
HPPD

TARGET 
HPPD

20 1.0 10.0 2.0 1.0 1.0 10.0 2.0 1.0 0.7 14.4 2.4 17.50 19.14
19 1.0 10.0 2.0 1.0 1.0 10.0 2.0 1.0 0.7 15.2 2.5 18.38 19.14
18 1.0 10.0 2.0 1.0 1.0 10.0 2.0 1.0 0.7 16.0 2.7 19.37 19.14
17 1.0 9.0 2.0 1.0 1.0 9.0 2.0 1.0 0.7 15.5 2.8 19.05 19.14
16 1.0 9.0 2.0 1.0 1.0 9.0 2.0 1.0 0.7 16.5 3.0 20.20 19.14 Target

15 1.0 8.0 1.0 1.0 1.0 8.0 1.0 1.0 0.7 16.0 1.6 18.30 19.14
14 1.0 8.0 1.0 1.0 1.0 8.0 1.0 1.0 0.7 17.1 1.7 19.56 19.14
13 1.0 7.0 1.0 1.0 1.0 7.0 1.0 1.0 0.7 16.6 1.8 19.16 19.14
12 1.0 7.0 1.0 1.0 1.0 7.0 1.0 1.0 0.7 18.0 2.0 20.70 19.14
11 1.0 6.0 1.0 1.0 1.0 6.0 1.0 1.0 0.7 17.5 2.2 20.34 19.14
10 1.0 6.0 0.0 0.0 1.0 6.0 0.0 0.0 0.7 16.8 0.0 17.50 19.14
9 1.0 5.0 0.0 0.0 1.0 5.0 0.0 0.0 0.7 16.0 0.0 16.70 19.14
8 1.0 5.0 0.0 0.0 1.0 5.0 0.0 0.0 0.7 18.0 0.0 18.70 19.14
7 1.0 4.0 0.0 0.0 1.0 4.0 0.0 0.0 0.7 17.1 0.0 17.84 19.14
6 1.0 3.0 0.0 0.0 1.0 3.0 0.0 0.0 0.7 16.0 0.0 16.70 19.14
5 1.0 3.0 0.0 0.0 1.0 3.0 0.0 0.0 0.7 19.2 0.0 19.90 19.14
4 1.0 2.0 0.0 0.0 1.0 2.0 0.0 0.0 0.7 18.0 0.0 18.70 19.14
3 1.0 2.0 0.0 0.0 1.0 2.0 0.0 0.0 0.7 24.0 0.0 24.70 19.14
2 1.0 2.0 0.0 0.0 1.0 2.0 0.0 0.0 0.7 36.0 0.0 36.70 19.14
1 1.0 2.0 0.0 0.0 1.0 2.0 0.0 0.0 0.7 72.0 0.0 72.70 19.14

DAY (0700 - 1930) NOC (1900 - 0730) PRODUCTIVITY

1 Charge RN                    
RN =2 Patients                         
NAC/HUC = 15 Patients

TARGETS    RN = HPPD   NAC = 
HPPD   Total: 19.14 CCU Staffing Matrix  2022
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Census

CH RN: 
2nd RN 

is a 
Resouce 

RN

RN
Res 
RN 

(8hr)

CCR 
NAC

FL 
NAC

Total 
NAC HUC Days

CH RN: 
2nd RN 

is a 
Resouce 

RN

RN
Res 
RN 

(8 hr)

CCR 
NAC

*

FL 
NAC

Total 
NAC

NAC/ 
HUC

TARGET 
NHPPD

44 2.00 10.0 1.0 1.0 6.0 7.0 1.0 248.0 2.00 8.0 1.0 1.0 5.0 6.0 0.67 11.02
43 2.00 9.0 1.0 1.0 6.0 7.0 1.0 236.0 2.00 8.0 1.0 1.0 5.0 6.0 0.67 11.02
42 2.00 9.0 1.0 1.0 6.0 7.0 1.0 236.0 2.00 8.0 1.0 1.0 4.0 5.0 0.67 11.02
41 2.00 9.0 1.0 1.0 5.0 6.0 1.0 224.0 2.00 7.0 1.0 1.0 4.0 5.0 0.67 11.02
40 2.00 9.0 1.0 1.0 5.0 6.0 1.0 224.0 2.00 7.0 1.0 1.0 4.0 5.0 0.67 11.02
39 2.00 8.0 1.0 1.0 5.0 6.0 1.0 212.0 2.00 7.0 1.0 1.0 4.0 5.0 0.67 11.02
38 2.00 8.0 1.0 1.0 5.0 6.0 1.0 212.0 2.00 7.0 1.0 1.0 4.0 5.0 0.67 11.02
37 2.00 8.0 1.0 1.0 4.0 5.0 1.0 200.0 2.00 7.0 1.0 1.0 4.0 5.0 0.67 11.02
36 2.00 8.0 1.0 1.0 4.0 5.0 1.0 200.0 2.00 7.0 1.0 1.0 4.0 5.0 0.67 11.02
35 2.00 8.0 1.0 1.0 4.0 5.0 1.0 200.0 2.00 7.0 1.0 1.0 4.0 5.0 0.67 11.02
34 2.00 8.0 1.0 1.0 4.0 5.0 1.0 200.0 2.00 7.0 1.0 1.0 4.0 5.0 0.67 11.02 Target ADC = 34.75
33 2.00 8.0 1.0 1.0 4.0 5.0 1.0 200.0 2.00 7.0 1.0 1.0 4.0 5.0 0.67 11.02
32 1.0 7.0 1.0 1.0 4.0 5.0 1.0 176.0 1.0 6.0 1.0 1.0 4.0 5.0 0.67 11.02
31 1.0 7.0 1.0 1.0 4.0 5.0 1.0 176.0 1.0 6.0 1.0 1.0 4.0 5.0 0.67 11.02
30 1.0 7.0 1.0 1.0 4.0 5.0 1.0 176.0 1.0 6.0 1.0 1.0 4.0 5.0 0.67 11.02
29 1.0 6.0 1.0 1.0 4.0 5.0 1.0 164.0 1.0 5.0 1.0 1.0 4.0 5.0 0.67 11.02
28 1.0 6.0 1.0 1.0 4.0 5.0 1.0 164.0 1.0 5.0 1.0 1.0 4.0 5.0 0.67 11.02
27 1.0 6.0 1.0 1.0 4.0 5.0 1.0 164.0 1.0 5.0 1.0 1.0 4.0 5.0 0.67 11.02
26 1.0 6.0 1.0 1.0 3.0 4.0 1.0 152.0 1.0 5.0 1.0 1.0 4.0 5.0 0.67 11.02
25 1.0 5.0 1.0 1.0 3.0 4.0 1.0 140.0 1.0 5.0 1.0 1.0 4.0 5.0 0.67 11.02
24 1.0 5.0 1.0 1.0 3.0 4.0 1.0 140.0 1.0 5.0 1.0 1.0 3.0 4.0 0.67 11.02
23 1.0 5.0 1.0 1.0 3.0 4.0 1.0 140.0 1.0 4.0 1.0 1.0 2.0 3.0 0.67 11.02
22 1.0 5.0 1.0 1.0 3.0 4.0 1.0 140.0 1.0 4.0 1.0 1.0 2.0 3.0 0.67 11.02
21 1.0 5.0 1.0 1.0 2.0 3.0 1.0 128.0 1.0 4.0 1.0 1.0 2.0 3.0 0.67 11.02
20 1.0 5.0 1.0 1.0 2.0 3.0 1.0 128.0 1.0 4.0 1.0 1.0 2.0 3.0 0.67 11.02
19 1.0 4.0 1.0 1.0 2.0 3.0 1.0 116.0 1.0 4.0 1.0 1.0 2.0 3.0 0.67 11.02
18 1.0 4.0 1.0 1.0 2.0 3.0 1.0 116.0 1.0 4.0 1.0 1.0 2.0 3.0 0.67 11.02
17 1.0 4.0 1.0 1.0 2.0 3.0 1.0 116.0 1.0 3.0 1.0 1.0 2.0 3.0 0.67 11.02
16 1.0 4.0 1.0 1.0 2.0 3.0 1.0 116.0 1.0 3.0 1.0 1.0 2.0 3.0 0.67 11.02
15 1.0 4.0 1.0 1.0 2.0 3.0 1.0 116.0 1.0 3.0 1.0 1.0 2.0 3.0 0.67 11.02
14 1.0 3.0 1.0 1.0 2.0 3.0 1.0 104.0 1.0 2.0 1.0 1.0 2.0 3.0 0.67 11.02
13 1.0 3.0 1.0 1.0 2.0 3.0 1.0 104.0 1.0 2.0 1.0 1.0 2.0 3.0 0.67 11.02
12 1.0 2.0 1.0 1.0 1.0 2.0 1.0 80.0 1.0 2.0 1.0 1.0 1.0 2.0 0.67 11.02
11 1.0 2.0 1.0 1.0 1.0 2.0 1.0 80.0 1.0 2.0 1.0 1.0 1.0 2.0 0.67 11.02
10 1.0 2.0 1.0 1.0 1.0 2.0 1.0 80.0 1.0 2.0 1.0 1.0 1.0 2.0 0.67 11.02

Charge RN  0  patients
RN = 4-5 patients

DAY (0700 - 1930) NOC (1900 - 0730)

When 5 Blue is open, a HUC Tech is a priority for staffing

Charge RN 0 patients
RN = 5-6 patients

NAC = 8-10 patientsNAC = 8-9 patients
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Ortho Neurosurgery Unit 
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Hours TOTAL

Census

CH RN: 
2nd RN is 
a Resouce 

RN

RN Res RN 
(8hr)

CCR 
NAC

FL 
NAC

Total 
NAC HUC Days

CH RN: 
2nd RN is 
a Resouce 

RN

RN
Res 

RN (8 
hr)

CCR 
NAC* FL NAC Total 

NAC
NAC/ 
HUC

TARGET 
NHPPD

33 2.00 8.0 1.0 1.0 4.0 5.0 1.0 200.0 2.00 7.0 1.0 1.0 4.0 5.0 1.0 11.89

32 1.0 7.0 1.0 1.0 4.0 5.0 1.0 176.0 1.0 6.0 1.0 1.0 4.0 5.0 0.67 11.89

31 1.0 7.0 1.0 1.0 4.0 5.0 1.0 176.0 1.0 6.0 1.0 1.0 4.0 5.0 0.67 11.89

30 1.0 7.0 1.0 1.0 4.0 5.0 1.0 176.0 1.0 6.0 1.0 1.0 4.0 5.0 0.67 11.89

29 1.0 6.0 1.0 1.0 4.0 5.0 1.0 164.0 1.0 5.0 1.0 1.0 4.0 5.0 0.67 11.89

28 1.0 6.0 1.0 1.0 4.0 5.0 1.0 164.0 1.0 5.0 1.0 1.0 4.0 5.0 0.67 11.89

27 1.0 6.0 1.0 1.0 4.0 5.0 1.0 164.0 1.0 5.0 1.0 1.0 4.0 5.0 0.67 11.89

26 1.0 6.0 1.0 1.0 3.0 4.0 1.0 152.0 1.0 5.0 1.0 1.0 4.0 5.0 0.67 11.89 ADC=25.85

25 1.0 5.0 1.0 1.0 3.0 4.0 1.0 140.0 1.0 5.0 1.0 1.0 4.0 5.0 0.67 11.89

24 1.0 5.0 1.0 1.0 3.0 4.0 1.0 140.0 1.0 5.0 1.0 1.0 3.0 4.0 0.67 11.89

23 1.0 5.0 1.0 1.0 3.0 4.0 1.0 140.0 1.0 4.0 1.0 1.0 2.0 3.0 0.67 11.89

22 1.0 5.0 1.0 1.0 3.0 4.0 1.0 140.0 1.0 4.0 1.0 1.0 2.0 3.0 0.67 11.89

21 1.0 5.0 1.0 1.0 2.0 3.0 1.0 128.0 1.0 4.0 1.0 1.0 2.0 3.0 0.67 11.89

20 1.0 5.0 1.0 1.0 2.0 3.0 1.0 128.0 1.0 4.0 1.0 1.0 2.0 3.0 0.67 11.89

19 1.0 4.0 1.0 1.0 2.0 3.0 1.0 116.0 1.0 4.0 1.0 1.0 2.0 3.0 0.67 11.89

18 1.0 4.0 1.0 1.0 2.0 3.0 1.0 116.0 1.0 4.0 1.0 1.0 2.0 3.0 0.67 11.89

17 1.0 4.0 1.0 1.0 2.0 3.0 1.0 116.0 1.0 3.0 1.0 1.0 2.0 3.0 0.67 11.89

16 1.0 4.0 1.0 1.0 2.0 3.0 1.0 116.0 1.0 3.0 1.0 1.0 2.0 3.0 0.67 11.89

15 1.0 4.0 1.0 1.0 2.0 3.0 1.0 116.0 1.0 3.0 1.0 1.0 2.0 3.0 0.67 11.89

14 1.0 3.0 1.0 1.0 2.0 3.0 1.0 104.0 1.0 2.0 1.0 1.0 2.0 3.0 0.67 11.89

13 1.0 3.0 1.0 1.0 2.0 3.0 1.0 104.0 1.0 2.0 1.0 1.0 2.0 3.0 0.67 11.89

12 1.0 2.0 1.0 1.0 1.0 2.0 1.0 80.0 1.0 2.0 1.0 1.0 1.0 2.0 0.67 11.89

11 1.0 2.0 1.0 1.0 1.0 2.0 1.0 80.0 1.0 2.0 1.0 1.0 1.0 2.0 0.67 11.89

10 1.0 2.0 1.0 1.0 1.0 2.0 1.0 80.0 1.0 2.0 1.0 1.0 1.0 2.0 0.67 11.89

 charge RN  0  patients  charge RN 0 patients

DAY (0700 - 1930) NOC (1900 - 0730)

RN = 4-5 patients RN = 5-6 patients
NAC = 8-9 patients NAC = 8-10 patients
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Oncology Unit 
 
 

 
 
 
 
 
 

TOTAL

Census

CH RN: 
2nd RN 

is a 
Resouce 

RN

RN
Res 
RN 

(8hr)

CCR 
NAC

FL 
NAC

Total 
NAC HUC

CH RN: 
2nd RN 

is a 
Resouce 

RN

RN

Res 
RN 
(8 
hr)

CCR 
NAC

*

FL 
NAC

Total 
NAC

NAC/ 
HUC

TARGET 
NHPPD

44 2.00 ### 1.0 1.0 6.0 7.0 1.0 2.00 8.0 1.0 1.0 6.0 7.0 1.0 11.50
43 2.00 9.0 1.0 1.0 6.0 7.0 1.0 2.00 8.0 1.0 1.0 6.0 7.0 1.0 11.50
42 2.00 9.0 1.0 1.0 6.0 7.0 1.0 2.00 8.0 1.0 1.0 6.0 7.0 1.0 11.50
41 2.00 9.0 1.0 1.0 6.0 7.0 1.0 2.00 7.0 1.0 1.0 6.0 7.0 1.0 11.50
40 2.00 9.0 1.0 1.0 6.0 7.0 1.0 2.00 7.0 1.0 1.0 6.0 7.0 1.0 11.50
39 2.00 8.0 1.0 1.0 5.0 6.0 1.0 2.00 7.0 1.0 1.0 5.0 6.0 1.0 11.50
38 2.00 8.0 1.0 1.0 5.0 6.0 1.0 2.00 7.0 1.0 1.0 5.0 6.0 1.0 11.50
37 2.00 8.0 1.0 1.0 5.0 6.0 1.0 2.00 7.0 1.0 1.0 5.0 6.0 1.0 11.50
36 2.00 8.0 1.0 1.0 5.0 6.0 1.0 2.00 7.0 1.0 1.0 5.0 6.0 1.0 11.50
35 2.00 8.0 1.0 1.0 5.0 6.0 1.0 2.00 7.0 1.0 1.0 5.0 6.0 1.0 11.50
34 2.00 8.0 1.0 1.0 5.0 6.0 1.0 2.00 7.0 1.0 1.0 5.0 6.0 1.0 11.50
33 2.00 8.0 1.0 1.0 5.0 6.0 1.0 2.00 7.0 1.0 1.0 5.0 6.0 1.0 11.50
32 1.0 7.0 1.0 1.0 4.0 5.0 1.0 1.0 6.0 1.0 1.0 4.0 5.0 1.00 11.50
31 1.0 7.0 1.0 1.0 4.0 5.0 1.0 1.0 6.0 1.0 1.0 4.0 5.0 1.00 11.50
30 1.0 7.0 1.0 1.0 4.0 5.0 1.0 1.0 6.0 1.0 1.0 4.0 5.0 1.00 11.50
29 1.0 6.0 1.0 1.0 4.0 5.0 1.0 1.0 5.0 1.0 1.0 4.0 5.0 1.00 11.50
28 1.0 6.0 1.0 1.0 4.0 5.0 1.0 1.0 5.0 1.0 1.0 4.0 5.0 1.00 11.50 Target ADC 
27 1.0 6.0 1.0 1.0 4.0 5.0 1.0 1.0 5.0 1.0 1.0 4.0 5.0 1.00 11.50
26 1.0 6.0 1.0 1.0 3.0 4.0 1.0 1.0 5.0 1.0 1.0 4.0 5.0 1.00 11.50
25 1.0 5.0 1.0 1.0 3.0 4.0 1.0 1.0 5.0 1.0 1.0 4.0 5.0 1.00 11.50
24 1.0 5.0 1.0 1.0 3.0 4.0 1.0 1.0 5.0 1.0 1.0 3.0 4.0 1.00 11.50
23 1.0 5.0 1.0 1.0 3.0 4.0 1.0 1.0 4.0 1.0 1.0 2.0 3.0 1.00 11.50
22 1.0 5.0 1.0 1.0 3.0 4.0 1.0 1.0 4.0 1.0 1.0 2.0 3.0 1.00 11.50
21 1.0 5.0 1.0 1.0 2.0 3.0 1.0 1.0 4.0 1.0 1.0 2.0 3.0 1.00 11.50
20 1.0 5.0 1.0 1.0 2.0 3.0 1.0 1.0 4.0 1.0 1.0 2.0 3.0 1.00 11.50
19 1.0 4.0 1.0 1.0 2.0 3.0 1.0 1.0 4.0 1.0 1.0 2.0 3.0 1.00 11.50
18 1.0 4.0 1.0 1.0 2.0 3.0 1.0 1.0 4.0 1.0 1.0 2.0 3.0 1.00 11.50
17 1.0 4.0 1.0 1.0 2.0 3.0 1.0 1.0 3.0 1.0 1.0 2.0 3.0 1.00 11.50
16 1.0 4.0 1.0 1.0 2.0 3.0 1.0 1.0 3.0 1.0 1.0 2.0 3.0 1.00 11.50
15 1.0 4.0 1.0 1.0 2.0 3.0 1.0 1.0 3.0 1.0 1.0 2.0 3.0 1.00 11.50
14 1.0 3.0 1.0 1.0 2.0 3.0 1.0 1.0 2.0 1.0 1.0 2.0 3.0 1.00 11.50
13 1.0 3.0 1.0 1.0 2.0 3.0 1.0 1.0 2.0 1.0 1.0 2.0 3.0 1.00 11.50
12 1.0 2.0 1.0 1.0 1.0 2.0 1.0 1.0 2.0 1.0 1.0 1.0 2.0 1.00 11.50
11 1.0 2.0 1.0 1.0 1.0 2.0 1.0 1.0 2.0 1.0 1.0 1.0 2.0 1.00 11.50
10 1.0 2.0 1.0 1.0 1.0 2.0 1.0 1.0 2.0 1.0 1.0 1.0 2.0 1.00 11.50

DAY (0700 - 1930) NOC (1900 - 0730)

 Charge RN = 0  patients  Charge RN = 0 patients

When 2 Purple is open, a HUC Tech is a priority for staffing

RN = 4-5 patients RN = 5-6 patients
NAC = 8-9 patients NAC = 8-10 patients
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Cardiac, Neuro, and Vascular Unit 
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Variance/Notes

Census Charge RN
 

NAC huc Resource Charge RN
 

NAC HUC Resource Mngers Total HPD

31 1.0 8.0 4.0 1.0 1.0 1.0 8.0 4.0 0.5 0.5 0.7 11.5
30 1.0 8.0 4.0 1.0 1.0 1.0 8.0 4.0 0.5 0.5 0.7 11.9
29 1.0 8.0 4.0 1.0 1.0 1.0 8.0 4.0 0.5 0.5 0.7 12.3
28 1.0 7.0 4.0 1.0 1.0 1.0 7.0 4.0 0.5 0.5 0.7 11.9
27 1.0 7.0 4.0 1.0 1.0 1.0 7.0 4.0 0.5 0.5 0.7 12.3

26 1.0 7.0 3.0 1.0 1.0 1.0 7.0 3.0 0.5 0.5 0.7 11.9 Target CVNS
25 1.0 7.0 3.0 1.0 1.0 1.0 7.0 3.0 0.5 0.5 0.7 12.3
24 1.0 6.0 3.0 1.0 1.0 1.0 6.0 3.0 0.5 0.5 0.7 11.9
23 1.0 6.0 3.0 1.0 1.0 1.0 6.0 3.0 0.5 0.5 0.7 12.4
22 1.0 6.0 3.0 1.0 1.0 1.0 6.0 3.0 0.5 0.5 0.7 12.9

21 1.0 6.0 3.0 1.0 1.0 1.0 6.0 3.0 0.5 0.5 0.7 13.5
20 1.0 5.0 3.0 1.0 1.0 1.0 5.0 3.0 0.5 0.5 0.7 13.0
19 1.0 5.0 3.0 1.0 1.0 1.0 5.0 3.0 0.5 0.5 0.7 13.7
18 1.0 5.0 2.0 1.0 1.0 1.0 5.0 2.0 0.5 0.5 0.7 13.1
17 1.0 5.0 2.0 1.0 1.0 1.0 5.0 2.0 0.5 0.5 0.7 13.9
16 1.0 4.0 2.0 1.0 1.0 1.0 4.0 2.0 0.5 0.5 0.7 13.3
15 1.0 4.0 2.0 1.0 0.0 1.0 4.0 2.0 0.5 0.5 0.7 13.4
14 1.0 4.0 2.0 1.0 0.0 1.0 4.0 2.0 0.5 0.5 0.7 14.3
13 1.0 4.0 2.0 0.0 0.0 1.0 4.0 2.0 0.0 0.5 0.7 14.0
12 1.0 3.0 2.0 0.0 0.0 1.0 3.0 2.0 0.0 0.5 0.7 13.2
11 1.0 3.0 2.0 0.0 0.0 1.0 3.0 2.0 0.0 0.5 0.7 14.4
10 1.0 3.0 1.0 0.0 0.0 1.0 3.0 1.0 0.0 0.5 0.7 13.4
9 1.0 2.0 1.0 0.0 0.0 1.0 2.0 1.0 0.0 0.5 0.7 12.3
8 1.0 2.0 1.0 0.0 0.0 1.0 2.0 1.0 0.0 0.5 0.7 13.8
7 1.0 2.0 1.0 0.0 0.0 1.0 2.0 1.0 0.0 0.5 0.7 15.8
6 0.0 2.0 0.0 0.0 0.0 0.0 2.0 0.0 0.0 0.5 0.7 10.4
5 0.0 2.0 0.0 0.0 0.0 0.0 2.0 0.0 0.0 0.5 0.7 12.5
4 0.0 2.0 0.0 0.0 0.0 0.0 2.0 0.0 0.0 0.5 0.7 15.6
3 0.0 2.0 0.0 0.0 0.0 0.0 2.0 0.0 0.0 0.5 0.7 20.8
2 0.0 2.0 0.0 0.0 0.0 0.0 2.0 0.0 0.0 0.5 0.7 31.2
1 0.0 2.0 0.0 0.0 0.0 0.0 2.0 0.0 0.0 0.5 0.7 62.4

DAY (0700 - 1930) NOC (1900 - 0730) PRODUCTIVITY

1Charge RN                    
RN Ratio = 4 Patients                         
NAC Ratio =10 Patients

CVNS Staffing Matrix 



Nurse Staffing Plan Submission EvergreenHealth Kirkland 

Progressive Care Unit  
 

 
 

 
 
 
 

 

This area intentionally left blank 
 
 

Variance/Notes

Census Charge RN
 

NAC huc Resource Charge RN
 

NAC HUC Resource Mngers Total HPD

31 1.0 8.0 4.0 1.0 1.0 1.0 8.0 4.0 0.5 0.5 0.7 11.5
30 1.0 8.0 4.0 1.0 1.0 1.0 8.0 4.0 0.5 0.5 0.7 11.9
29 1.0 8.0 4.0 1.0 1.0 1.0 8.0 4.0 0.5 0.5 0.7 12.3 Target PCU
28 1.0 7.0 4.0 1.0 1.0 1.0 7.0 4.0 0.5 0.5 0.7 11.9
27 1.0 7.0 4.0 1.0 1.0 1.0 7.0 4.0 0.5 0.5 0.7 12.3

26 1.0 7.0 3.0 1.0 1.0 1.0 7.0 3.0 0.5 0.5 0.7 11.9
25 1.0 7.0 3.0 1.0 1.0 1.0 7.0 3.0 0.5 0.5 0.7 12.3
24 1.0 6.0 3.0 1.0 1.0 1.0 6.0 3.0 0.5 0.5 0.7 11.9
23 1.0 6.0 3.0 1.0 1.0 1.0 6.0 3.0 0.5 0.5 0.7 12.4
22 1.0 6.0 3.0 1.0 1.0 1.0 6.0 3.0 0.5 0.5 0.7 12.9

21 1.0 6.0 3.0 1.0 1.0 1.0 6.0 3.0 0.5 0.5 0.7 13.5
20 1.0 5.0 3.0 1.0 1.0 1.0 5.0 3.0 0.5 0.5 0.7 13.0
19 1.0 5.0 3.0 1.0 1.0 1.0 5.0 3.0 0.5 0.5 0.7 13.7
18 1.0 5.0 2.0 1.0 1.0 1.0 5.0 2.0 0.5 0.5 0.7 13.1
17 1.0 5.0 2.0 1.0 1.0 1.0 5.0 2.0 0.5 0.5 0.7 13.9
16 1.0 4.0 2.0 1.0 1.0 1.0 4.0 2.0 0.5 0.5 0.7 13.3
15 1.0 4.0 2.0 1.0 0.0 1.0 4.0 2.0 0.5 0.5 0.7 13.4
14 1.0 4.0 2.0 1.0 0.0 1.0 4.0 2.0 0.5 0.5 0.7 14.3
13 1.0 4.0 2.0 0.0 0.0 1.0 4.0 2.0 0.0 0.5 0.7 14.0
12 1.0 3.0 2.0 0.0 0.0 1.0 3.0 2.0 0.0 0.5 0.7 13.2
11 1.0 3.0 2.0 0.0 0.0 1.0 3.0 2.0 0.0 0.5 0.7 14.4
10 1.0 3.0 1.0 0.0 0.0 1.0 3.0 1.0 0.0 0.5 0.7 13.4
9 1.0 2.0 1.0 0.0 0.0 1.0 2.0 1.0 0.0 0.5 0.7 12.3
8 1.0 2.0 1.0 0.0 0.0 1.0 2.0 1.0 0.0 0.5 0.7 13.8
7 1.0 2.0 1.0 0.0 0.0 1.0 2.0 1.0 0.0 0.5 0.7 15.8
6 0.0 2.0 0.0 0.0 0.0 0.0 2.0 0.0 0.0 0.5 0.7 10.4
5 0.0 2.0 0.0 0.0 0.0 0.0 2.0 0.0 0.0 0.5 0.7 12.5
4 0.0 2.0 0.0 0.0 0.0 0.0 2.0 0.0 0.0 0.5 0.7 15.6
3 0.0 2.0 0.0 0.0 0.0 0.0 2.0 0.0 0.0 0.5 0.7 20.8
2 0.0 2.0 0.0 0.0 0.0 0.0 2.0 0.0 0.0 0.5 0.7 31.2
1 0.0 2.0 0.0 0.0 0.0 0.0 2.0 0.0 0.0 0.5 0.7 62.4

DAY (0700 - 1930) NOC (1900 - 0730) PRODUCTIVITY

1Charge RN                    
RN Ratio = 4 Patients                         
NAC Ratio =10 Patients

   PCU Staffing Matrix 



Nurse Staffing Plan Submission EvergreenHealth Kirkland 

Family Maternity Center 

 

 
 
 
 

 
This area intentionally left blank 
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RN RN
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or 
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C
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Mento
r RN

Floor 
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zer

Mentor 
RN

Floor 
NAC

HUC

12.00 12.00 12.00 ## 10.00 12.00 8.00 12.00 12.00 12.00 12.00 ## 12.00 12.00 12.00 12.00 8.00 12.00 12.00 ## 12.00 12.00 12.00 12.00 12.00 12.00
32 2.00 11.00 1.00 3.00 1.25 1.00 2.60 2.00 2.00 11.00 1.00 3.00 2.00 2.00 13.00 1.25 1.00 1.00 4.00 2.00 2.00 11.00 1.00 1.00 3.00 2.00
33 2.00 13.00 1.00 3.00 1.25 1.00 2.60 2.00 2.00 11.00 1.00 3.00 2.00 2.00 13.00 1.25 1.00 1.00 4.00 2.00 2.00 12.00 1.00 1.00 3.00 2.00
34 2.00 13.00 1.00 3.00 1.25 1.00 2.60 2.00 2.00 12.00 1.00 3.00 2.00 2.00 13.00 1.25 1.00 1.00 4.00 2.00 2.00 12.00 1.00 1.00 3.00 2.00
35 2.00 14.00 1.00 3.00 1.25 1.00 2.60 2.00 2.00 14.00 1.00 3.00 2.00 2.00 14.00 1.25 1.00 1.00 4.00 2.00 2.00 13.00 1.00 1.00 3.00 2.00
36 2.00 15.00 1.00 3.00 1.25 1.00 2.60 2.00 2.00 14.00 1.00 3.00 2.00 2.00 14.00 1.25 1.00 1.00 4.00 2.00 2.00 13.00 1.00 1.00 3.00 2.00
37 2.00 16.00 1.00 3.00 1.25 1.00 2.60 2.00 2.00 15.00 1.00 3.00 2.00 2.00 14.00 1.25 1.00 1.00 4.00 2.00 2.00 15.00 1.00 1.00 3.00 2.00
38 2.00 18.00 1.00 3.00 1.25 1.00 2.60 3.00 2.00 16.00 1.00 3.00 2.00 2.00 16.00 1.25 1.00 1.00 4.00 2.00 2.00 16.00 1.00 1.00 3.00 2.00
39 2.00 18.00 1.00 3.00 1.25 1.00 2.60 3.00 2.00 16.00 1.00 3.00 2.00 2.00 16.00 1.25 1.00 1.00 4.00 2.00 2.00 16.00 1.00 1.00 3.00 2.00
40 2.00 19.00 1.00 4.00 1.25 1.00 2.60 3.00 2.00 16.00 1.00 4.00 2.00 2.00 17.00 1.25 1.00 1.00 5.00 2.00 2.00 16.00 1.00 1.00 3.00 2.00
41 2.00 21.00 1.00 4.00 1.25 1.00 2.60 3.00 2.00 16.00 1.00 4.00 2.00 2.00 18.00 1.25 1.00 1.00 5.00 2.00 2.00 16.00 1.00 1.00 3.00 2.00
42 2.00 21.00 1.00 4.00 1.25 1.00 2.60 3.00 2.00 17.00 1.00 4.00 2.00 2.00 18.00 1.25 1.00 1.00 5.00 2.00 2.00 17.00 1.00 1.00 3.00 2.00
43 2.00 21.00 1.00 4.00 1.25 1.00 2.60 3.00 2.00 17.00 1.00 4.00 2.00 2.00 18.00 1.25 1.00 1.00 5.00 2.00 2.00 17.00 1.00 1.00 3.00 2.00
44 2.00 21.00 1.00 4.00 1.25 1.00 2.60 3.00 2.00 18.00 1.00 4.00 2.00 2.00 20.00 1.25 1.00 1.00 5.00 2.00 2.00 18.00 1.00 1.00 3.00 2.00
45 2.00 23.00 1.00 4.00 1.25 1.00 2.60 3.00 2.00 18.00 1.00 4.00 2.00 2.00 20.00 1.25 1.00 1.00 5.00 2.00 2.00 18.00 1.00 1.00 3.00 2.00
46 2.00 23.00 1.00 5.00 1.25 1.00 2.60 3.00 2.00 18.00 1.00 4.00 2.00 2.00 21.00 1.25 1.00 1.00 5.00 2.00 2.00 19.00 1.00 1.00 4.00 2.00
47 2.00 25.00 1.00 5.00 1.25 1.00 2.60 3.00 2.00 18.00 1.00 4.00 2.00 2.00 22.00 1.25 1.00 1.00 5.00 2.00 2.00 21.00 1.00 1.00 4.00 2.00
48 2.00 25.00 1.00 5.00 1.25 1.00 2.60 3.00 2.00 18.00 1.00 4.00 2.00 2.00 22.00 1.25 1.00 1.00 5.00 2.00 2.00 21.00 1.00 1.00 4.00 2.00
49 2.00 25.00 1.00 5.00 1.25 1.00 2.60 3.00 2.00 21.00 1.00 4.00 2.00 2.00 22.00 1.25 1.00 1.00 5.00 2.00 2.00 21.00 1.00 1.00 4.00 2.00
50 2.00 26.00 1.00 5.00 1.25 1.00 2.60 3.00 2.00 22.00 1.00 4.00 2.00 2.00 23.00 1.25 1.00 1.00 5.00 2.00 2.00 22.00 1.00 1.00 4.00 2.00
51 2.00 26.00 1.00 5.00 1.25 1.00 2.60 3.00 2.00 22.00 1.00 4.00 2.00 2.00 23.00 1.25 1.00 1.00 5.00 2.00 2.00 22.00 1.00 1.00 4.00 2.00
52 2.00 26.00 1.00 5.00 1.25 1.00 2.60 3.00 2.00 22.00 1.00 4.00 2.00 2.00 23.00 1.25 1.00 1.00 5.00 2.00 2.00 22.00 1.00 1.00 4.00 2.00
53 2.00 27.00 1.00 5.00 1.25 1.00 2.60 3.00 2.00 22.00 1.00 4.00 2.00 2.00 23.00 1.25 1.00 1.00 5.00 2.00 2.00 22.00 1.00 1.00 4.00 2.00
54 2.00 27.00 1.00 5.00 1.25 1.00 2.60 3.00 2.00 22.00 1.00 4.00 2.00 2.00 24.00 1.25 1.00 1.00 5.00 2.00 2.00 23.00 1.00 1.00 4.00 2.00
55 2.00 27.00 1.00 5.00 1.25 1.00 2.60 3.00 2.00 23.00 1.00 4.00 2.00 2.00 24.00 1.25 1.00 1.00 5.00 2.00 2.00 23.00 1.00 1.00 4.00 2.00
56 2.00 27.00 1.00 5.00 1.25 1.00 2.60 3.00 2.00 23.00 1.00 4.00 2.00 2.00 24.00 1.25 1.00 1.00 5.00 2.00 2.00 23.00 1.00 1.00 4.00 2.00
57 2.00 27.00 1.00 5.00 1.25 1.00 2.60 3.00 2.00 23.00 1.00 4.00 2.00 2.00 24.00 1.25 1.00 1.00 5.00 2.00 2.00 23.00 1.00 1.00 4.00 2.00
58 2.00 27.00 1.00 5.00 1.25 1.00 2.60 3.00 2.00 23.00 1.00 4.00 2.00 2.00 24.00 1.25 1.00 1.00 5.00 2.00 2.00 23.00 1.00 1.00 4.00 2.00
59 2.00 27.00 1.00 5.00 1.25 1.00 2.60 3.00 2.00 24.00 1.00 4.00 2.00 2.00 25.00 1.25 1.00 1.00 5.00 2.00 2.00 24.00 1.00 1.00 4.00 2.00
60 2.00 27.00 1.00 5.00 1.25 1.00 2.60 3.00 2.00 24.00 1.00 4.00 2.00 2.00 25.00 1.25 1.00 1.00 5.00 2.00 2.00 24.00 1.00 1.00 4.00 2.00

FIXED STAFF

6076 Staffing Matrix
Matrix  does not   include OBED RNs, OR Circulator or Scrub Techs

Mon-Fri DAY Mon - Fri NIGHT Sat - Sun DAY Sat - Sun NIGHT



Nurse Staffing Plan Submission EvergreenHealth Kirkland 

2 Purple OR (L & D) 
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Nurse Staffing Plan Submission EvergreenHealth Kirkland 

Neonatal Intensive Care Unit/Pediatrics 

 

 
 
 
 
 
 
 

This area intentionally left blank 
 
 
 

 
 

Number 
of 

Patients 

Day 
CH RN

1:1 to 
1:3 RN Resource RN LC PT /OT Total RN 

Day Shift HUC Mgr CNA 
Day

Day Shift 
Total 
Hours

Nights CH 
RN

1:1 & 1:3 
RN Resource HUC Total RN 

Night Shift
Night Shift 
Total Hours

MATRIX 
Total 

Worked 
Hrs

TARGET 
Total 

Worked 
Hrs

Variance 
Matrix to 
Actual 

MATRIX
Total
WHpU

TARGET
Total

WHpU

0 1.0 1.0 0.0 0.0 0.0 2.0 0.5 1.4 0.0 41.4 1.0 1.0 0.0 0.0 2.0 24.0 65.4 0.0 65.44 0.00 14.23
1 1.0 1.0 0.0 0.0 0.0 2.0 0.5 1.4 0.0 41.4 1.0 1.0 0.0 0.0 2.0 24.0 65.4 14.2 51.21 65.44 14.23
2 1.0 1.0 0.0 0.0 0.0 2.0 1.0 1.4 0.0 47.4 1.0 1.0 0.0 0.5 2.0 30.0 77.4 28.5 48.98 38.72 14.23
3 1.0 1.5 0.0 0.0 0.0 2.5 1.0 1.4 0.0 53.4 1.0 1.5 0.0 0.5 2.5 36.0 89.4 42.7 46.76 29.81 14.23
4 1.0 2.0 0.0 0.5 0.0 3.5 1.0 1.4 0.0 63.4 1.0 2.0 0.0 0.5 3.0 42.0 105.4 56.9 48.53 26.36 14.23
5 1.0 2.0 0.0 0.5 0.5 3.5 1.0 1.4 0.0 67.4 1.0 2.0 0.0 1.0 3.0 48.0 115.4 71.1 44.30 23.09 14.23
6 1.0 2.5 0.0 0.5 0.5 4.0 1.0 1.4 0.0 73.4 1.0 2.5 0.0 1.0 3.5 54.0 127.4 85.4 42.07 21.24 14.23
7 1.0 3.0 0.0 0.5 0.6 4.5 1.0 1.4 0.4 83.3 1.0 3.0 0.0 1.0 4.0 60.0 143.3 99.6 43.68 20.47 14.23
8 1.0 3.0 0.0 0.5 0.6 4.5 1.0 1.4 0.4 83.3 1.0 3.0 0.0 1.0 4.0 60.0 143.3 113.8 29.46 17.91 14.23
9 1.0 3.5 0.0 0.5 0.6 5.0 1.0 1.4 0.4 89.4 1.0 3.5 0.0 1.0 4.5 66.0 155.4 128.1 27.39 17.27 14.23

10 1.0 3.5 0.0 0.7 0.6 5.2 1.0 1.4 0.4 91.1 1.0 3.5 0.0 1.0 4.5 66.0 157.1 142.3 14.84 15.71 14.23
11 1.0 4.0 0.0 0.7 0.6 5.7 1.0 1.4 0.4 97.1 1.0 4.0 0.0 1.0 5.0 72.0 169.1 156.5 12.61 15.37 14.23
12 1.0 4.0 0.0 0.7 0.6 5.7 1.0 1.4 0.4 97.1 1.0 4.0 0.0 1.0 5.0 72.0 169.1 170.7 (1.61) 14.09 14.23
13 1.0 4.5 0.0 0.7 0.6 6.2 1.0 1.4 0.4 103.1 1.0 4.5 0.0 1.0 5.5 78.0 181.1 185.0 (3.84) 13.93 14.23
14 1.0 5.0 0.0 0.7 0.6 6.7 1.0 1.4 0.4 109.1 1.0 5.0 0.0 1.0 6.0 84.0 193.1 199.2 (6.07) 13.79 14.23
15 1.0 5.5 0.0 0.7 0.6 7.2 1.0 1.4 0.4 115.1 1.0 5.5 0.0 1.0 6.5 90.0 205.1 213.4 (8.30) 13.67 14.23
16 1.0 6.0 0.0 0.7 0.6 7.7 1.0 1.4 0.4 121.1 1.0 6.0 0.0 1.0 7.0 96.0 217.1 227.6 (10.53) 13.57 14.23
17 1.0 6.0 1.0 0.7 0.6 8.7 1.0 1.4 0.4 133.1 1.0 6.0 1.0 1.0 8.0 108.0 241.1 241.9 (0.75) 14.18 14.23
18 1.0 6.5 1.0 0.7 0.6 9.2 1.0 1.4 0.4 139.1 1.0 6.5 1.0 1.0 8.5 114.0 253.1 256.1 (2.98) 14.06 14.23
19 1.0 6.5 1.0 0.7 0.6 9.2 1.0 1.4 0.4 139.1 1.0 6.5 1.0 1.0 8.5 114.0 253.1 270.3 (17.21) 13.32 14.23
20 1.0 7.0 1.0 0.7 0.6 9.7 1.0 1.4 0.4 145.1 1.0 7.0 1.0 1.0 9.0 120.0 265.1 284.6 (19.44) 13.26 14.23
21 1.0 7.5 1.0 0.7 0.6 10.2 1.0 1.4 0.4 151.1 1.0 7.5 1.0 1.0 9.5 126.0 277.1 298.8 (21.67) 13.20 14.23
22 1.0 8.0 1.0 0.7 0.6 10.7 1.0 1.4 0.4 157.1 1.0 8.0 1.0 1.0 10.0 132.0 289.1 313.0 (23.89) 13.14 14.23
23 1.0 8.5 1.0 0.7 0.6 11.2 1.0 1.4 0.4 163.1 1.0 8.5 1.0 1.0 10.5 138.0 301.1 327.2 (26.12) 13.09 14.23
24 1.0 9.0 1.0 0.7 0.6 11.7 1.0 1.4 0.4 169.1 1.0 9.0 1.0 1.0 11.0 144.0 313.1 341.5 (28.35) 13.05 14.23
25 1.0 9.5 1.0 0.7 0.6 12.2 1.0 1.4 0.4 175.1 1.0 9.5 1.0 1.0 11.5 150.0 325.1 355.7 (30.58) 13.00 14.23
26 1.0 10.0 1.0 0.7 0.6 12.7 1.5 1.4 0.4 187.1 1.0 10.0 1.0 1.0 12.0 156.0 343.1 369.9 (26.80) 13.20 14.23
27 1.0 10.5 1.0 0.7 0.6 13.2 1.5 1.4 0.4 193.1 1.0 10.5 1.0 1.0 12.5 162.0 355.1 384.2 (29.03) 13.15 14.23
28 1.0 11.0 1.0 0.7 0.6 13.7 1.5 1.4 0.4 199.1 1.0 11.0 1.0 1.0 13.0 168.0 367.1 398.4 (31.26) 13.11 14.23
29 1.0 11.5 1.0 0.7 0.6 14.2 1.5 1.4 0.4 205.1 1.0 11.5 1.0 1.0 13.5 174.0 379.1 412.6 (33.49) 13.07 14.23
30 1.0 12.0 1.0 0.7 0.6 14.7 1.5 1.4 0.4 211.1 1.0 12.0 1.0 1.0 14.0 180.0 391.1 426.8 (35.72) 13.04 14.23
31 1.0 12.5 1.0 0.7 0.6 15.2 1.5 1.4 0.4 217.1 1.0 12.5 1.0 1.0 14.5 186.0 403.1 441.1 (37.94) 13.00 14.23
32 1.0 13.0 1.0 0.7 0.6 15.7 1.5 1.4 0.4 223.1 1.0 13.0 1.0 1.0 15.0 192.0 415.1 455.3 (40.17) 12.97 14.23
33 1.0 13.5 1.0 0.7 0.6 16.2 1.5 1.4 0.4 229.1 1.0 13.5 1.0 1.0 15.5 198.0 427.1 469.5 (42.40) 12.94 14.23
34 1.0 14.0 1.0 0.7 0.6 16.7 1.5 1.4 0.4 235.1 1.0 14.0 1.0 1.0 16.0 204.0 439.1 483.7 (44.63) 12.92 14.23
35 1.0 14.5 1.0 0.7 0.6 17.2 1.5 1.4 0.4 241.1 1.0 14.5 1.0 1.5 16.5 216.0 457.1 498.0 (40.86) 13.06 14.23
36 1.0 15.0 1.0 0.7 0.6 17.7 1.5 1.4 0.4 247.1 1.0 15.0 1.0 1.5 17.0 222.0 469.1 512.2 (43.08) 13.03 14.23
37 1.0 15.5 1.0 0.7 0.6 18.2 1.5 1.4 0.4 253.1 1.0 15.5 1.0 1.5 17.5 228.0 481.1 526.4 (45.31) 13.00 14.23
38 1.0 16.0 1.0 0.7 0.6 18.7 1.5 1.4 0.4 259.1 1.0 16.0 1.0 1.5 18.0 234.0 493.1 540.7 (47.54) 12.98 14.23
39 1.0 16.5 1.0 0.7 0.6 19.2 1.5 1.4 0.4 265.1 1.0 16.5 1.0 1.5 18.5 240.0 505.1 554.9 (49.77) 12.95 14.23
40 1.0 17.0 1.0 0.7 0.6 19.7 1.5 1.4 0.4 271.1 1.0 17.0 1.0 1.5 19.0 246.0 517.1 569.1 (51.99) 12.93 14.23
41 1.0 17.5 1.0 0.7 0.6 20.2 1.5 1.4 0.4 277.1 1.0 17.5 1.0 1.5 19.5 252.0 529.1 583.3 (54.22) 12.91 14.23
42 1.0 18.0 1.0 0.7 0.6 20.7 1.5 1.4 0.4 283.1 1.0 18.0 1.0 1.5 20.0 258.0 541.1 597.6 (56.45) 12.88 14.23
43 1.0 18.5 1.0 0.7 0.6 21.2 1.5 1.4 0.4 289.1 1.0 18.5 1.0 1.5 20.5 264.0 553.1 611.8 (58.68) 12.86 14.23
44 1.0 19.0 1.0 0.7 0.6 21.7 1.5 1.4 0.4 295.1 1.0 19.0 1.0 1.5 21.0 270.0 565.1 626.0 (60.91) 12.84 14.23
45 1.0 19.5 1.0 0.7 0.6 22.2 1.5 1.4 0.4 301.1 1.0 19.5 1.0 1.5 21.5 276.0 577.1 640.3 (63.13) 12.82 14.23
46 1.0 20.0 1.0 0.7 0.6 22.7 1.5 1.4 0.4 307.1 1.0 20.0 1.0 1.5 22.0 282.0 589.1 654.5 (65.36) 12.81 14.23

¨  Staffing guidelines adopted or published by national nursing professional associations, specialty nursing organizations, and other health professional organizations;
¨  Availability of other personnel supporting nursing services on the unit; and
¨  Strategies to enable registered nurses to take meal and rest breaks as required by law or the terms of an applicable collective bargaining agreement, if any, between the hospital and a representative of the nursing staff.

 This plan was developed with consideration given to the following elements:
¨  Census, including total numbers of patients on the unit on each shift and activity such as patient discharges, admissions, and transfers;
¨  Level of intensity of all patients and nature of the care to be delivered on each shift;
¨  Skill mix;
¨  Level of experience and specialty certification or training of nursing personnel providing care;
¨  The need for specialized or intensive equipment;
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¨  The architecture and geography of the patient care unit, including but not limited to placement of patient rooms, treatment areas, nursing stations, medication preparation areas, and equipment;
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Main Operating Room (Blue) 
 

 
 
Main Pre/Post Anesthesia (Blue) 
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Comprehensive Procedural Center 
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Interventional Lab – Cardiac Cath, Interventional Radiology 
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Diagnostic Imaging Recovery 
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