1ghon State Department of

iﬁHealth

DOH 346-095 (REV 08/01/2016)

Compensation of Hospital Employees

Calendar Year:

2017

Entity Name: Columbia County Public Hospital District #1
(B) Breakdown of W-2 and/or 1099 MISC Compensation

(A)Employee Name

(who does not have Indicate if (i) Bonus & (C) Retirement (D)Non-

direct patient care Lead Hospital if (i) Base Incentive (iii) Other Reportable | and Deferred Taxable

responsibilities) Administrator applicable Compensation Compensation Compensation Compensation Benefits (E) Total
1 Shane McGuire yes Dayton General| g 142.234.59 | § 5,000.00 | $ 2,200.00 | $ - | $16,808.09 | $ 166,242.68
2 Cheryl Skiffington Dayton Generall g 103,021.80 $ 2,600.00 | § 2,983.95 | $ 8,597.84 | $ 117,203.59
3 Stephanie Carpenter Dayton General| ¢ 97,077.80 $ 2,800.00 |$  2,996.23 | $13,793.45 | $ 116,667.48
4 Thomas Meyers Dayton General| $ 93,526.00 $ 2,700.75 [ $13,307.95 | $ 109,633.78
5 Steven Stahl Dayton Generall g 79,440.40 $ 280000 | §  2,467.12 | $12,952.12 | § 97,659.64
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Add Additional lines as needed
Notes:
Please refer to IRS Form 990 and Schedule J for definitions of types of compensation
http://www.irs.gov/publ/irs-pdf/i990sj.pdf

Form 990 Schedule J

If the five highest paid employees do not include the lead administrator, please report compensation information for the lead administrator on line 1, and for the five highest paid employees
without patient care responsibilities on lines 2 through 6.




